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Wage and Benefits Survey Summary

DeWitt Manufacturers

Conducted by the DeWitt Development Company

Spring 2011

In March 2011, six DeWitt manufacturers responded to a confidential local wage and benefits survey.  Developed by the DeWitt Development Company, this survey provides local labor statistics that are unavailable from traditional Iowa data sources.  Labor information is extremely valuable to current local industries with budget planning and in evaluating expansion potential.  Also, it is essential that an accurate picture of local labor conditions be presented when working with new companies looking to locate in DeWitt.

Please contact the DeWitt Development Company with any questions regarding the 2011 DeWitt Wage and Benefits survey summary.
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EMPLOYEE/SHIFT INFORMATION
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640

14

Full Time

Part Time


	Number of Shifts
	6 Replies

	One shift operation
	4

	More than one shift operation
	2
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HOLIDAYS and HOLIDAY PAY

The holiday information was quite consistent.  All six respondents indicated their employees have Christmas, Memorial Day, 4th of July, Labor Day, Thanksgiving, and New Year’s Day off.  Several companies offer additional paid holidays.

	Holiday 

Pay
	# Respondents

	base rate 
	0

	time & ½
	3

	double pay
	2

	More than double pay
	0

	No holiday pay 
	0
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BENEFITS

All six companies provide some combination of benefits.  The survey determined that employers are continuing to improve benefits for their employees and families.  Much of this is due to the fact that companies want to retain their current workforce.
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Employees’ Cost for Dental Insurance

	Company 1
	$23.10 monthly

	Company 2
	17% of full premium

	Company 3
	$7.71 weekly

	Company 4
	Free

	Company 5
	Free


MEDICAL INSURANCE DETAILS
	
	Do you offer medical insurance?
	Who does insurance cover?
	What is $ amount of employee’s monthly contribution for health plan?
	What is medical co-pay?
	What is individual deductible for medical?
	What is family deductible for medical?

	Company 1
	Self-insured or partial insured
	Employee & dependents
	Single $96

2-person $255

Family $312
	71-80%
	$600
	$1800

	Company 2
	Blue Cross / Blue Shield
	Employee & dependents
	Single $76.75

2-person $153.51

Family $222.58
	71-80%
	$300
	$600

	Company 3
	Blue Cross / Blue Shield
	Employee & dependents
	Single $76.74

2-person $153.49

Family $222.60
	Less than 70%
	$300
	$600

	Company 4
	Self-insured or partial insured
	Employee & dependents
	Single $30.73

2-person NA

Family $73.27
	71-80%
	$250
	$750

	Company 5
	Blue Cross / Blue Shield
	Employee & dependents
	Single $66.60

2-person $133.20

Family $253.04
	81-90%
	$200
	$400

	Company 6
	Blue Cross / Blue Shield
	Employee & dependents
	Single $60.40

2-person $135.85

Family $163.06
	81-90%
	$1500
	$3000


GROUP LIFE INSURANCE
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LONG & SHORT TERM DISABILITY
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RETIREMENT PLANS
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VACATIONS
	
	Non-exempt
	Salaried
	Hourly

	
	Avg # of years employed before receiving…
	Range of years employed
	Avg # of years employed before receiving…
	Range of years employed
	Avg # of years employed before receiving…
	Range of years employed

	1 week vacation
	1 yr or less (2)
	0-1 year
	1 yr or less (2)
	0-1 year
	Less than 1 yr (2)
	Hire date-1 year

	2 weeks vacation
	1.4 years (6)
	1-2 years
	1.8 years (5)
	1-2 years
	1.8 years (5)
	1-3 years

	3 weeks vacation
	6.5 years (5)
	5-10 years
	6 years (6)
	5-10 years
	5.4 years (5)
	5-10 years

	4 weeks vacation
	16 years (4)
	15-18 years
	14.4 years (5)
	15-18 years
	15 years (3)
	15-16 years

	5 weeks vacation
	25 years (3)
	25 years
	25 years (3)
	25 years
	25 years (3)
	25 years


** Numbers in ( ) indicate the number of responses for that particular vacation period.

***  2 of the 6 companies that responded indicated they allowed vacation time to be carried over to the next year.

MISCELLANOUS WORK AND PAY PRACTICES:

1. All six companies grant 3 days of paid leave for a death in the immediate family. 
2.  All six companies grant jury duty pay.  (4 companies grant full pay.  2 companies pay the difference.)
3.  Three of the six companies have paid sick days.  (2 companies allow for 5 paid sick days in a year.  Another company allows between 10-20 sick days.  None of the 3 companies allow for sick days to be carried over to the next year.)
4.  Two of the six companies grant paid leave for military reserve duty.  (1 of those 2 also pays for active duty.)
5. One of the six companies grants paid leave for military training.
PREMIUM PAY
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2010 WAGE INCREASES AND BONUS PLANS 

All six respondents experienced wage increases for hourly and salaried employees in 2010.  All also indicated they offer one or more different employee bonus plans.
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SALARIES FOR SELECTED POSITIONS   

The survey included entry and mid level positions from the majority of DeWitt manufacturers.  The skills needed in most of these positions can be found in the local labor market.  Most management salaries are determined by longevity with company and required skills for the specific position.  

	SELECTED POSITIONS 
	Avg Entry

Wage
	Entry Wage Range
	Avg Mid-Point Wage
	Mid-Point Wage Range
	Avg Top

Wage
	Top Wage Range
	Avg Length of Time to Receive Top Wage

	1. Semi-skilled Labor
	9.95 (5)
	8.75-12.00
	13.91 (3)
	13.00-15.73
	14.41 (5)
	10.50-18.35
	6.5 yrs (3)

	2. Skilled Labor
	10.80 (5)
	9.00-12.00
	13.68 (4)
	11.75-15.73
	15.31 (5)
	13.00-18.35
	6.5 yrs (3)

	3. Fork Truck Driver
	10.63 (2)
	9.25-12.00
	15.73 (1)
	15.73
	15.18 (2)
	12.00-18.35
	5.5 yrs (1)

	4. Maintenance Mechanic
	14.40 (5)
	9.50-18.50
	18.16 (3)
	15.73-21.75
	19.68 (5)
	15.00-25.00
	3 yrs (1)

	5. Maintenance Electrical Technician
	15.75 (2)
	13.00-18.50
	15.36 (2)
	15.00-15.73
	20.20 (2)
	18.00-22.40
	3 yrs (1)

	6. Front Line Supervisor (non salaried)
	14.00 (4)
	12.00-15.00
	17.00 (2)
	17.00
	18.00 (4)
	15.00-19.00
	8 yrs (1)

	7. Machine Operator (w/ set up)
	12.50 (1)
	11.00-14.00
	17.00 (1)
	17.00
	17.50 (2)
	14.50-20.50
	

	8. Machine Operator (w/o set up)
	10.50 (2)
	9.00-12.00
	15.73 (1)
	15.73
	16.03 (2)
	13.70-18.35
	3.5 yrs (2)

	9. Shipping/Receiving
	10.85 (5)
	9.25-12.00
	13.62 (4)
	11.50-15.73
	15.17 (5)
	12.00-18.35
	10 yrs (1)

	10. Clerical
	9.68 (4)
	9.00-10.50
	12.13 (2)
	11.50-12.75
	13.68 (4)
	12.00-15.00
	2 yrs (1)


** Numbers in ( ) indicate the number of responses for that particular position and wage.

The average hourly wage of the 6 respondents is $13.67.
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In addition to the charted benefits, companies also offered other perks, including tuition reimbursement, healthcare premium rebate for living a healthy lifestyle, annual company picnics, holiday gifts/parties, an incentive program for suggestions, and an “emergency day” for having perfect attendance.
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Of the four employers that offer their employees long term disability plans, three pay 100% of the plan.  The benefit provided in the plan was 60% of an employee’s monthly salary for all three companies.  
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One company offers a pension plan.  Five offer a 401K or SIP plan and have varying company match percentages:


Max 4%, 50% up to 8%


7%


4.5%


Up to 3.5%
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Of the four employers that offer short term disability plans, two provide the plan for free.  Employees of the third company pay 60 cents per week, while employees of the fourth company pay 40% of their weekly salary.
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Of the two companies that have more than one shift, one company pays a shift differential of 25 cents for 2nd shift.
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